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On Developing the Facilitators for Child-Rearing Support in
the subject “General Practice for Child-Rearing”:
Based on the Program “Community-Base for Child-Rearing”

Akemi Fujimoto (Kyoto Women’s University)

In 2007, “Kyoto Child-Rearing Network” (NPO) began an action and research project
for developing child-rearing groups and volunteer stuff who plays a role of facilitator
in the group-making program “Community-Base for Child-Rearing”. In the action and
research project, the eight-day group-making program in one of five places was
observed. Seven mother and infant pairs participated in the program. The observer
wrote talks and nonverbal behaviors of mothers, infants and the facilitator. In order
to investigate into the developmental process of the child-rearing group, their talks
and nonverbal behaviors were coded and counted in each aspect of group process. The
results suggested that there are three phases in the developmental process of the
child-rearing group where the facilitator is expected to play different roles one
another. In 2009, KCRN published a handbook for stuff of such group-making
program and started to hold seminar for the child-rearing facilitators, using the
handbook as the textbook. In the discussion, it is discussed that the grand design of
University educational program “General Practice for Child-Rearing” should be made
on the base of such an experience as the action and research project including survey,
observation and practice of developing the child-rearing group as well as the

group-making facilitators.





